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IV.   ACTION ITEMS 

  

C.  Tenure Recommendations:  2015 - 2016 

 

Approval of the Board is requested for the award of tenure to the following individuals effective 

with the 2015 – 2016 academic year: 

  

1. Angela R. Beckman Anthony, Assistant Professor and Chairperson, Department of                 

 Communication Disorders and Sciences 

2. John H. Bickford III, Assistant Professor, Department of Early Childhood, Elementary 

 and Middle Level Education 

3. Melissa M. Caldwell, Assistant Professor, Department of English 

4. Thomas Canam, Assistant Professor, Department of Biological Sciences 

5. Anna L. Cromwell, Assistant Professor, Department of Music 

6. Jill Deppe, Assistant Professor, Department of Biological Sciences 

7. Michael E. Dobbs, Assistant Professor, School of Business  

8. Michael August Menze, Assistant Professor, Department of Biological Sciences 

9. Angela S. Jacobs, Assistant Professor, Department of Communication Studies 

10. Richard G. Jones, Jr., Assistant Professor, Department of Communication Studies 

11. Christopher R. Laingen, Assistant Professor, Department of Geology/Geography 

12. Katherine Johnson Lewandowski, Assistant Professor, Department of Geology/Geography  

13. Jaysinha S. Shinde, Assistant Professor, School of Business 

14. David Richardson, Assistant Professor, Department of Art 

15. Jemmie H. Robertson, Assistant Professor, Department of Music  

16. Scott M. Ronspies, Assistant Professor, Department of Kinesiology and Sports Studies                   

17. Jamie V. Ryan, Assistant Professor, Department of Music 

18. Nicholas Shaw, Assistant Professor, Department of Theatre Arts 

 

 

 

 

 

 

 

 

 

 

It is recommended that the Board of Trustees approve the above tenure recommendations, 

effective with the 2015 – 2016 academic year. 
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  D.  FY16 Tuition Recommendations 

 

Proposed FY16 Tuition 

               (Fall 2015, Spring 2016, Summer 2016) 

 

Undergraduate - A student who has not earned the baccalaureate degree will pay the following tuition: 

 

        Illinois Resident 

 

Present  Proposed Increase 

 

FY16 New Students – Per Semester Hour     $285.00  

Continuing, Non-guaranteed Students – Per Semester Hour $269.00  $283.00   $14.00 

 

Effective FY05, state law (110 ILCS 665/10-120) provides that tuition for new undergraduate Illinois resident 

students will remain the same for four continuous academic years.  The guaranteed tuition rate period is extended 

for undergraduate degree programs approved by the University for completion in more than four years.  The 

extension is limited to the minimum number of additional semester(s) to complete the program as approved by the 

University.  This list of programs approved by the University for completion in more than four years is 

maintained by the Provost.  In addition, state law limits the tuition increase applied in a continuing resident 

undergraduate student’s fifth and sixth years.  Continuing, non-guaranteed students are charged the guaranteed 

student rate for two fiscal years prior. 

 

Previous Rates: 

FY15 Guaranteed Students – Per Semester Hour   $283.00 

FY14 Guaranteed Students – Per Semester Hour   $283.00 

FY13 Guaranteed Students – Per Semester Hour   $279.00 

 

 

        Non-Resident 

 

Present  Proposed Increase 

 

FY16 New Students – Per Semester Hour        $356.00        

Continuing Students – Per Semester Hour   $849.00  $356.00     - $493.00 

 

Footnote - Previous Rates: 

FY15 Guaranteed Students – Per Semester Hour   $849.00   

FY14 Guaranteed Students – Per Semester Hour   $849.00   

FY13 Guaranteed Students – Per Semester Hour   $837.00  

 

 

 

 



 

       

D.   FY16 Tuition Recommendations (Cont.) 
  

 

Graduate - A post-baccalaureate student will pay the following tuition (regardless of the level of courses in 

which he/she enrolls): 

 

        Illinois Resident 

 

Present  Proposed Increase 

Per Semester Hour      $283.00  $285.00   $2.00 

 

        Non-Resident 

 

Present  Proposed Increase 

 

Per Semester Hour      $679.00  $684.00   $5.00 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

It is recommended that the Board of Trustees approve the above tuition recommendations for FY16. 
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  D.  FY16 Fee Recommendations 

 

FY16 Student Fee Increases 

(Fall 2015, Spring 2016, Summer 2016) 
 

 

      Present  Proposed Increase 
 

Academic Computer Technology  $ 4.58  $ 6.25  $ 1.67   
 

Rationale:  Resources will be used to help cover increases in maintaining over 200 technology enhanced 

classrooms, several computer labs, and multiple software licenses. 

 

      Present  Proposed Increase 

 

Student Legal Service    $ 5.22  $ 5.45  $   .23 

 

Rationale:  Resources will be used to help cover increases in office supplies, equipment maintenance, and legal 

materials. 

 

      Present  Proposed Increase 

 
Campus Improvement    $12.00  $10.50  - $ 1.50 

 (Campus-wide Component) 
 

Rationale:  A readjustment of this fee will help provide additional resources to two academic areas including 

Academic Technology and Journalism/Student Publications. 
 

      Present  Proposed Increase 

 

Student Activity    $ 2.77  $ 3.75  $   .98 

 

Rationale:  Additional resources generated from this fee will be used to offset increases in office supplies, 

equipment maintenance, and student wages. 

 

      Present  Proposed Increase 

 

Athletics Fee     $ 8.64  $ 13.00  $ 4.36 
 

Rationale: Resources generated from this fee will be used, in part, to help offset significant revenue reductions.  

The revenue is needed to fund academic support services, medical and insurance costs, injury prevention and 

rehabilitation athletic training services, team travel, officials, and student recruitment.  Payment of this fee 

provides students with free admission to all EIU athletic events. 

 

 



 

 

D.  FY16 Fee Recommendations (Cont.) 
 

      Present  Proposed Increase 

 

Concert Fee     $  .57  $  .80  $   .23 
 

Rationale: The proposed increase will be used to help address increases in honoraria, sound and lighting, and 

marketing expenses. 

 

      Present  Proposed Increase 

 

Student Publications    $  .67  $ 1.00  $    .33 

 

Rationale: The proposed increase will be used to help address increases in printing, technology, and supplies.  

 
 

      

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

It is recommended that the Board of Trustees approve the above fee recommendations for FY16. 
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E. Personnel Contracts 

 

Article II.C.2 of the Board of Trustees Governing Policies permits the President of the University to 

offer multi-year contracts to certain administrative personnel at Eastern Illinois University with prior 

approval of the Board.  Dr. Perry is recommending that the Board authorize him to offer the 

following contract: 

 
 

1. Ms. Rehema Barber, Director, Tarble Arts Center, a two-year contract for the period June 15, 

2015 through June 30, 2017. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

It is recommended that the Board of Trustees authorize President Perry to offer a two-year 

contract to Ms. Barber. 
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F. Labor Agreements 

 
Contract renewal and Successor Agreement - Illinois Fraternal Order of Police Labor Council 

 

 

Labor Agreement:      A tentative agreement was reached between  

the University and the Illinois Fraternal Order of Police 

Labor Council on April 14, 2015.  The parties agreed to 

maintain the current collective bargaining agreement with 

the exception of the wage increase which would change 

from 1.25% to a 1% (one percent) across the board increase 

to be implemented on July 1, 2015.  There are 

approximately 14 employees in the bargaining unit.  The 

union ratified the agreement on April 22, 2015.  The 

Agreement is effective July 1, 2015, through June 30, 2016.  

 

 

Cost of Settlement:  Bargaining unit employees will receive a one percent (1%) 

wage increase.        

                                                                          

       

 

 

Estimated Cost of the Increase: 

 

 Effective July 1, 2015  1%    $7,385.00 

  

  

 

It is recommended that the Board of Trustees approve this successor labor agreement. 
 


