Campus Climate (Faculty and Staff)


Start of Block: Introduction


Q0 Welcome to the EIU Faculty/Staff Campus Climate Survey!



As part of the process of helping EIU in asserting its commitment to diversity, equity and inclusion, you are invited to complete the following anonymous campus climate survey. It should take approximately 10-15 minutes to complete. We value your voice and appreciate your willingness to participate. This plays an important part towards helping us fulfill our mission. 

Sincerely, 
David Glassman (EIU President)
Angela Vietto, Catherine Polydore, and Sace Elder (Quality Initiative Committee)


End of Block: Introduction

Start of Block: OVERALL PERCEPTIONS/BELIEFS
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Q1 Please indicate your level of agreement/disagreement with each of the following statements:
	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Applicable (0)

	Overall, I am satisfied with my experiences at EIU. (1) 
	
	
	
	
	
	

	I belong at EIU. (2) 
	
	
	
	
	
	

	I would recommend working at EIU to a relative or close friend. (3) 
	
	
	
	
	
	

	If I were reevaluating my employment decision, I would still choose EIU. (4) 
	
	
	
	
	
	

	It is important to me that some of my colleagues be members of racially diverse groups. (5) 
	
	
	
	
	
	





Display This Question:
If Please indicate your level of agreement/disagreement with each of the following statements: = Disagree
Or Please indicate your level of agreement/disagreement with each of the following statements: = Strongly disagree


Q2 Which of the following would influence your decision the MOST to NOT choose EIU again?
My department (colleagues) is/are not supportive  (1) 
My work is not valued  (2) 
I do not feel respected within my department  (3) 
I do not feel respected by colleagues outside my department  (4) 
My students do not respect me  (5) 
I’m doing more than my job description  (6) 
I don't like the Charleston community  (7) 
Lack of resources and opportunities that support my culture/cultural practices  (8) 
Other:  (9) __________________________________________________


Display This Question:
If Please indicate your level of agreement/disagreement with each of the following statements: = Agree
Or Please indicate your level of agreement/disagreement with each of the following statements: = Strongly agree


Q3 Which of the following would influence your decision the MOST to CHOOSE EIU again?
My department (colleagues) is/are supportive  (1) 
My work is valued  (2) 
I feel respected within my department  (3) 
I feel respected by colleagues outside my department  (4) 
My students respect me  (5) 
I’m doing work that’s within my job description  (6) 
I like the Charleston community  (7) 
There are resources and opportunities that support my culture/cultural practices  (8) 
Other:  (9) __________________________________________________


	Page Break
	



End of Block: OVERALL PERCEPTIONS/BELIEFS

Start of Block: RELATIONSHIPS WITH COLLEAGUES
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Q4 Now, we have a number of questions about relationships with faculty/staff at EIU. Again, please indicate your level of agreement/disagreement with each of the following statements.  Please read each statement carefully. 
	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Able to Judge (0)

	Colleagues of Color encourage White colleagues to participate in cultural activities and programs. (1) 
	
	
	
	
	
	

	Colleagues of Color take an active role in helping other Colleagues of Color adjust to EIU’s campus. (2) 
	
	
	
	
	
	

	White colleagues encourage Colleagues of Color to participate in cultural activities and programs. (3) 
	
	
	
	
	
	

	Faculty/Staff from different races need to socialize more with each other. (4) 
	
	
	
	
	
	

	I socialize with colleagues who are members of other races. (5) 
	
	
	
	
	
	

	Faculty/staff appear to treat Colleagues of Color fairly. (6) 
	
	
	
	
	
	





	Page Break
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Q5 Please read each statement carefully and indicate your response.
	
	Better Than (1)
	The Same (0)
	Worse Than (-1)
	Not Able to Judge (4)

	White faculty/staff appear to treat Colleagues of Color ____ White colleagues. (1) 
	
	
	
	

	Faculty/staff of Color appear to treat Colleagues of Color ____ White colleagues. (2) 
	
	
	
	




End of Block: RELATIONSHIPS WITH COLLEAGUES

Start of Block: RELATIONSHIPS WITH STUDENTS


Q6 Now, we have a number of questions about relationships with students. Please indicate your level of agreement/disagreement with each of the following statements. Read each statement carefully.




Q7 How often do you work or are in contact with students?
Daily  (1) 
Once a week  (2) 
Once a month  (3) 
Rarely  (4) 
My work does not involve any contact with students.  (5) 


Display This Question:
If How often do you work or are in contact with students? != My work does not involve any contact with students.
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Q8 Again, please indicate your level of agreement/disagreement with each of the following statements.  Please read each statement carefully.

	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Able to Judge (0)

	I feel respected by students. (1) 
	
	
	
	
	
	

	I feel valued by students. (2) 
	
	
	
	
	
	

	I feel supported by students. (3) 
	
	
	
	
	
	

	I believe that students of color are comfortable working with me. (4) 
	
	
	
	
	
	

	I am comfortable working with students of color. (5) 
	
	
	
	
	
	

	I attend on-campus cultural events that are hosted by students who are members of other races. (6) 
	
	
	
	
	
	

	I believe that faculty/staff can significantly affect whether students of different races/cultures choose to interact socially with each other. (7) 
	
	
	
	
	
	




End of Block: RELATIONSHIPS WITH STUDENTS

Start of Block: MICROAGGRESSION IN CAMPUS CULTURE
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Q9 Now we have a number of questions specifically about microaggression. Microaggression is defined as “a statement, action, or incident regarded as an instance of indirect, subtle, or unintentional discrimination against members of a marginalized group such as a racial or ethnic minority.” Again, please indicate your level of agreement/disagreement with each of the following statements. Please read each statement carefully.
	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Able to Judge (0)

	I believe that microaggression exists on EIU’s campus. (1) 
	
	
	
	
	
	

	I have been a victim of microaggression from students. (2) 
	
	
	
	
	
	

	I have been a victim of microaggression from other faculty/staff. (3) 
	
	
	
	
	
	

	I have witnessed microaggression against a student by a faculty/staff. (4) 
	
	
	
	
	
	

	I have witnessed microaggression against a student by another student. (5) 
	
	
	
	
	
	




End of Block: MICROAGGRESSION IN CAMPUS CULTURE

Start of Block: COMFORT/PROFESSIONAL SAFETY
	[image: ]



Q11 Now we have a few questions about your comfort and professional safety. Please indicate your level of agreement/disagreement with each of the following statements. Read each statement carefully.
	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Able to Judge (0)

	I have witnessed an incident that I attributed to have occurred because of a colleague’s racial/ethnic identity. (1) 
	
	
	
	
	
	





Display This Question:
If Now we have a few questions about your comfort and professional safety. Please indicate your leve... = Strongly agree
Or Now we have a few questions about your comfort and professional safety. Please indicate your leve... = Agree


Q12 Did you report that incident?
Yes  (1) 
No  (2) 


	Page Break
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Q13 Please indicate your level of agreement/disagreement with each of the following statements. Read each statement carefully.
	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Able to Judge (0)

	I am reluctant to bring up issues I’m concerned about for fear that it will affect my performance evaluation or tenure/promotion/merit decision. (1) 
	
	
	
	
	
	

	My colleagues expect me to represent “the point of view” of my racial identity. (2) 
	
	
	
	
	
	

	EIU demonstrates that it values a diverse faculty/staff. (3) 
	
	
	
	
	
	

	I believe that I have to work harder than my colleagues to achieve the same recognition. (4) 
	
	
	
	
	
	

	My colleagues include me in opportunities that will help my career as much as they do others in my position. (5) 
	
	
	
	
	
	




End of Block: COMFORT/PROFESSIONAL SAFETY

Start of Block: WORK BALANCE
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Q14 Just a couple of questions about work balance. Please indicate your level of agreement/disagreement with each of the following statements.  Read each statement carefully.
	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Applicable (0)

	I feel that I am burdened by university service responsibilities (e.g., committee memberships, departmental work assignments, teaching load) beyond those of my colleagues because of my racial identity. (1) 
	
	
	
	
	
	

	I perform more work to help students (e.g., formal and informal advising, serving on thesis committees, helping with student groups and activities, providing other support) than my colleagues because of my racial identity. (2) 
	
	
	
	
	
	




End of Block: WORK BALANCE

Start of Block: OVERALL CAMPUS CLIMATE
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Q15 Okay, in answering this next set of questions think about the overall campus atmosphere.  Remember, some of the statements will be worded positively and some will be worded negatively; please read each statement carefully.
	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Applicable (0)

	The racial/ethnic climate at EIU is tense. (1) 
	
	
	
	
	
	

	The racial/ethnic climate at EIU is friendly. (2) 
	
	
	
	
	
	

	People of one racial group tend to support events of other racial groups. (3) 
	
	
	
	
	
	

	Faculty/Staff significantly affect whether other faculty/staff of different races/cultures choose to interact socially with each other. (4) 
	
	
	
	
	
	

	Faculty/Staff have the responsibility to conduct themselves in a way that contributes to a positive racial/ethnic campus climate. (5) 
	
	
	
	
	
	




End of Block: OVERALL CAMPUS CLIMATE

Start of Block: EIU GOALS AND POLICIES
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Q16 The next set of statements ask for your point of view about what EIU's goals and policies should be on various diversity issues. Again, please indicate your level of agreement/disagreement with each of the following statements. Please read each statement carefully.
	
	Strongly agree (5)
	Agree (4)
	Neither agree nor disagree (3)
	Disagree (2)
	Strongly disagree (1)
	Not Applicable (0)

	EIU has an obligation to promote and encourage positive racial interactions on campus. (1) 
	
	
	
	
	
	

	EIU provides opportunities to attend programming of various types that recognize different cultural or racial issues. (2) 
	
	
	
	
	
	

	EIU provides opportunities for me to socialize or connect with colleagues within my identity group. (3) 
	
	
	
	
	
	

	The university should actively attempt to increase the number of Faculty/Staff of Color on campus. (4) 
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Q17 Please share an idea or suggestion for how positive intercultural interactions might be promoted at EIU.
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________

End of Block: EIU GOALS AND POLICIES

Start of Block: DEMOGRAPHIC AND GENERAL INFORMATION


Q18 We are getting close to the end now.  This last set of questions ask a little about you. They will help us put your responses into context, and compare among different groups of students and colleagues.  Again, please keep in mind that ALL your answers are completely anonymous, and will be released only as summaries in which no individuals’ responses can be identified. Feel free to skip any question to which you are uncomfortable responding.




Q19 Which best describes your position at EIU?
Tenured faculty  (1) 
Tenured track faculty  (2) 
Non-tenured track (Unit B or other instructional staff)  (3) 
Staff /Non-Administrative  (4) 
Administration (VP, director)  (5) 




Q20 Employee Status
Full-time  (1) 
Part-time  (2) 




Q21 Education
Some high school, no diploma  (1) 
High school graduate, diploma or the equivalent (for example: GED)  (2) 
Some college credit, no degree  (3) 
Trade/technical/vocational training  (4) 
Associate degree  (5) 
Bachelor’s degree  (6) 
Master’s degree  (7) 
Professional degree  (8) 
Doctorate degree  (9) 




Q22 Are you HISPANIC or LATINO: A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin regardless of race?
Yes  (1) 
No  (2) 




Q23 What is your race/ethnic background? (Select all that apply.)
White - A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.  (1) 
Black or African American - A person having origins in any of the black racial groups of Africa.   (2) 
Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian Subcontinent.   (3) 
American Indian or Alaska Native - A person having origins in any of the original peoples of North and South America (including Central America), and who maintain tribal affiliation or community attachment.   (4) 
Native Hawaiian or Other Pacific Islander - A person having origins in any of the peoples of Hawaii, Guam, Samoa, or other Pacific Islands.  (5) 




Q24 Do you consider yourself biracial or multiracial?
Yes  (1) 
No  (2) 




Q25 What is your gender/gender identity?
Man  (1) 
Woman   (2) 
Transgender  (3) 
Gender queer  (4) 
Other (if you wish please specify)  (5) __________________________________________________




Q26 What is your sexual orientation? Again, please note that your responses are anonymous.
Prefer not to say  (1) 
Heterosexual   (2) 
Gay  (3) 
Lesbian   (4) 
Bisexual  (5) 
Other (if you wish please specify)  (6) __________________________________________________


	Page Break
	





Q27 Do you have any additional comments about the racial/ethnic climate or diversity issues at EIU you feel are important to share?
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________

End of Block: DEMOGRAPHIC AND GENERAL INFORMATION
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