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ADDRESSING COLLEGIATE
ALCOHOL AND OTHER DRUG ISSUES

The Network is the national organization that
proactively addresses the issue of alcohol, other
drugs, and violence in order to promote healthy

campus environments through self-regulatory

initiatives, information dissemination, and technical
assistance. The Network serves as a liaison between
the U.S. Department of Education and member
institutions as well as other higher education
professional organizations. Member institutions
encourage and enhance local, state, regional, and national
initiatives through a commitment to shared standards for
policy development, educational strategies, enforcement,
evaluation, and community collaboration.
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* http://www.thenetwork.ws/dir
ectory/search.php?ms=IL

e 06 institutions are indicated

 If your institution is a member,
then a chief executive officer
has agreed that you would meet
these standards.
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o
LiospoL Policy
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for alcohol, other drug
& violence prevention

* Annually promulgate policy,
consistent with applicable federal,
state and local laws, using such
means as the student and faculty
handbooks, orientation programs,
letters to students and parents,
residence hall meetings, and faculty
and staff meetings.




§\\\¥///é The Network Standards

o
LiospoL Policy
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for alcohol, other drug
& violence prevention

* Develop policy that addresses both
individual behavior and group
activities

* Define the jurisdiction of the policy
carefully to guarantee the inclusion
of a campus property. Define
campus-based standards to oft-
campus events involving students.
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o
LiospoL Policy

CENTER

for alcohol, other drug
& violence prevention

» Stipulate guidelines on marketing
and hosting off-campus sponsored
events involving students, faculty,
staff, and alumni at which alcoholic
beverages are served.

o State institutional commitment to
the education and development of
students, faculty, and staff
regarding AODYV issues.
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* Provide a system of accurate,
current information exchange on the
adverse consequences related to
alcohol abuse and other drug use
for students, faculty, and staff.

 Promote and support alcohol-free
programming options.
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* Provide, with peer involvement, a
system of assessment, intervention,
education, treatment, and /or
referral services for students, faculty
and staif utilizing collaborative
relationships among and between
community groups, agencies, and
the institution.
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for alcohol, other drug
& violence prevention

* Include alcohol and other drug
information for students and their
family members in student
orientation programs.

* Support and encourage faculty in
incorporating alcohol and other drug
education into the curriculum,
where appropriate.
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* Develop a coordinated effort across
campus to offer a student
assistance program encompassing
alcohol, other drug, and related
violence education, assessment,
treatment and referral.
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* Publicize all alcohol and other drug
policies.

* Consistently enforce alcohol and
other drug-related policies.
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« Exercise appropriate sanctions
for violent acts as harassment;
verbal, physical and sexual
abuse, as well as disruptive
and destructive behavior

* Exercise appropriate sanctions
for the illegal sale or
distribution of alcohol and illicit
drugs.
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* Assess the institutional environment
as it contributes to or mitigates
against alcohol and other drug
problems and related violence.

* Assess campus awareness,
attitudes, and behaviors regarding
alcohol and other drug use and
apply results to program
development.
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e Assessment
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* Collect and related AODV
information from police or security
reports to guide program
development.

* Collect summary data regarding
alcohol and other drug related
disciplinary actions, including
violent and other disruptive
behavior and use it to guide
program development.
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« Establish and maintain effective
working relationships with external
agencies, groups, and individuals
whose operations are relevant to
our mission and goals.

 Address campus/community issues
of alcohol and other drug access,
availability, and enforcement at
local, regional and state levels.
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* Consider the inclusion of the
following agencies and groups: law
enforcement, judicial system, state
liquor control license agency,
hospitality industry (including
retailers), local government,
neighborhood associations, faith
community, family/parents, school
systems, area health care &
treatment providers, & others as
appropriate.
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for alcohol, other drug
& violence prevention

* Facilitate the development,
implementation and evaluation of a
strategic plan that addresses
underage AODV issues in the
community and state.




N2

— ==
= =
ILLINOIS HIGHER
EDUCATION
CENTER

for alcohol, other drug
& violence prevention




N2

=== I
— I
= =
ILLINOIS HIGHER
EDUCATION
CENTER

for alcohol, other drug
& violence prevention

American College Health Association

Revised 2004

Standards of Practice for Health
Promotion in Higher Education,

]
ACHA Guidelines

Standards of Practice for Health Promotion

in Higher Education
Second Edition, August 2004

Introductien and Guiding Principles

Andent larning k& 2 the coreolthe higher wduca-
tion acadkemk mision Hedih promotion serves ths
mission by supponting audenis and awating heakhy
learning environments A wHza rangeof professtonak
watk to enhance health, both on the campus and Ind -
vkl kel 1t scommen i find health schacators,
nurss, physicans, counsbors, Beuky, and staff from
restdence life, sdentactivitics, campus recreation
mnd ctherSmdent Affairs departments leading or
eolaborating on heakh promaotion inibatiesthat
advance susent karning and the mission of higher
education. Programs and polides sumounding ksnes
sich a5 aleohol and other driguse, sexmal miscon-
duct, and mental health are Incressingly vewed as
campusw i econcerns that affect dudent haalth and
acdemlc progres.

In 1356, the Ameran College Helth Association
{ACHA] appoinied the Tk Forceon Health Framo-
tion in Higher Education to sindy the scopeand prac.
ticealhealth promotion in colegesand universities
(Zimmer, & dl.. 2003), Thegoal of this ad oo was
to dewzbop standardsof practice boenhance thequality
ofhedih promotion in higher aducation, recgnixing
the multdisciplinary bad:ground of profes sonaks who
work to advance the health of stodenis and campas
communkks [n 2001, 4°HA pablshed the colmna.
tion of thak research as the fird edion of SEadandsof
Frawke for Ml Proenoon v Higher Biwmnon
(Saandests ) (ACHA, 20010,

Follow g three gears of fesd back from profs-
sionals whe practicehealth promotion on colkege

cmpisss, ACH 45 Commitieeon Standards of Pracbice
fior Hzak h Fromotion In Higher Etucaton presanis
thiessoond ad thoniof the Saendasds, Lk the frst sdibon,
the 2004 edition of the Smadaras provides masurable
paideines karenhancing the quality of heakh promn -
Hon programs n colkgs and universities. For the
Indrtcdal pracutcner, the Smwdes o designed bo
padk daly efforts, 1z indivdmal doills amd capack
Hes, and astst n decklons v Improve practice through

professtonal dewlopment. The Sandesds ik dedineat|

a st of Indlcators o ewabate comprehensive health
prametion programs ard gulde recogniion of those
programs. The aims of this cond wditon are o
articnlate the Saadards in simplifod larguage with

lear, Indicators and o Eham
o thewHe range of profesionaks whe practics hakh
promation on colkege cmpuss

The Saandandsaneguided by several premiss
about the mission md scope of practiceofhaalth
prametion In higheraducation is wal ashedth lisdf.
Theszasumptions Indud the kol ow ing:

u  Inthe brosdest sense, health enco mpasses the
copacky of Indiviuals and communitks to reach
thelr potential.

s Halth tanscends indidml baors and inchdes
aultural, retib kmal, sockeconomie, and
pelitcal inflaences.

s Halth knotsokly abomedial gulry
mgsearad th ough clinkcal ndicaors, avies
that prevals in boday’s seciety.

24 Stadandnof Praction for Bk Prowonies i Higher Eivoarios

The mission of heath prometion in colkeges and
unteersities s o achan the halth of ddentsand o
conirbuik o the aeation of healthy and socially just
campus communiks. Thus, healih promotion praci-
Honersstrive ioc
®  Raccerigk for indridual i ez amd Infury.

n  Enhance health as a sirategy io support sadent
learning

s chocate for safy sodal justice, sonomi
oppomanky. ind kuman d gnity.

Health ard social justie are Inaxirkcably connecied.
Therefore, hedth promotion pratitomers sirhs :

s Identifyand add ress the complex sodal, adturad,
economkc, ard poltical Betors that may con-
tributs toorcompromise the halth of indivduals
ar communits.

The scope of praciice ofhedih promotion en
ool campuses indud es both Individual and envl-
ronmantal approaches, Thus, heath prometion
praciiionars:

5 Radoce the risk of ndividual illnessand injury,
& wel as bulld ind il capacity.

n okl ress larger Inst ot bonal sses, community
fadoms, and public policks that affed the helth
ofstidenis.

Hakh promotion and the acsdemic mision of
higher educaition are matural allies. Health promoiion
practitionars In collgges and unhasitkes
s spportthe academic miston of sudent leaming

by assisting sudents in keading healihier | bes.

s Engmge inditduals whowil become political,
soctal and coonomic deacklon makes, thaeby

Introduction that welcomes
multidisciplinary practitioners

and delineates the premises
that guide the Standards

Tirser OG, MMM, Somnad, Sk (). s

ok p S .
Promacion e Higher Eiwcwden, borirmal of Sruerkan Collgs Halb, 560, 3722540

i et s of Seavddd of Pocss fr M

srmrican Col lge Frabh Sasseition 1A0H0 (2000 ), Seadand of procnte o beaikh rroe it higher antficanian. Bl more, MO S icn
Colbage Hlih Tonk: Farcs on Healih Prometion n Higher Edocaiion.
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Standard 1. Integratien with the Learning
Mission of Higher Bdncation

Effective practics of haalth promaotion In higher
education requires practifoners bo Incorporate Indl-
vidmal and community health promotion intdates
Into the karning missken of higher sducation.

L1 Dxbop health-related programs and polickes
that support student karning,

12 Incorparate halth promotion Inltit e Inko
academb: reszarch, courses, and programs.

13 Dizeminate rescarch that demonst rates the
dctofindlvkual health behndarsand
envirenmental factors on student [zaming.

Standard 2 Collaborative Practce

Effective practie of health promotion In higher
educatlon requires practifoners tosuppertcampus
and community partnersh s o advance health pro-
motkn Inltatives
21 dchocate for o shared vilon that health prome-

tion ks the respansbility of all campus and com-

munity membsrs.

22 Dvwlop ad partidpate Incampus and comimu-
nity partnerships that sdvane halth premation
Initakhves

23 Ul ke campus and comumunity resouross to
maximize the 2ffectivenes of halth promation
Initakhves

24 schosate for campus, loal, sate, and nationd
palickes that addresscampus and community
health 1ses.

25 Achocate for the iIngiubenalizition ofheakh
promotion Inibathes throaogh indusion in am-
pus strategic planning and resoarcealloction
e,

acha.org/info resource

Faviards ol Proctioe for Haleh Pomotioe in Higher Edeion /3

Standard 3. Cultural Competence

Effec tive practice of health promotion In higher
adncation requires practifonas todemoretratecul-
tural competency and Indnstven essin advancing the
health of indhidnak and communities.

31 Identify thesodal, cukural, pol kial, and
economk d bparities that inflaencs the health of
sindents,

32 Dxsign heath promotion Initfathes that reflet
the scchal, enltural, politicl, and sonemic
diversiy ol sudenis

32 Dxamlbop health promotisn miskon sttements,
program pollces, staff recrukment and reten-
tion pratices, and professibona devdopment
goals that reflect thesodal, cukural, pol kkal,
md economic diverskyof the compus,

34 Provide lesd emship for campussid e unclerstand -
Ingof theconnetion bebween culture, Menty,
sochal justiog, and sindent health stams.

Standard 4. Theor y-Based Practice
Fffec thve practice of health promotion in higher

aducition requires practiioners to undersand and

appty prfes sionally recognined and teded thennetical
approaches that address Indivi nal and communtty
health.

4.1 Revtew haalth promotien reszarch from Inber-
discipdinary sounces as 4 gulde for the develop-
ment of halth pramotion inklbves.

42 apply proksgonally rcognizad methods and
testind theorkes to the dewbopment of health
promotion inlbakhes,

42 artenbate the theoratkal framewodsused in
haalth promotion decsion -making to thecam-
pPus comrmuniky,

5/ISPHPHE statement.p(

fcowetnnedl

44 Srandards of Pragior for bk Powonasm Birgher Edueion

Standard 5. Evidence-Based Praciice
Effective practie of health promotion In higher

education requires practitionas to undertand

ard applyevHence bassd approsches o health

promotion.

5.1 Review data gatherad from published ressanch on
campus, ke, sate, and natkenal health prioriies.

52 Conductpopulition. based isesments of halth
s, needs, and aseis of dodenis.

53 Condod emironmen tal asessments of ampus-
commmunity health neds and resonrces.

54 Dvwlop measurabke goaksand obj et ives for
health prametien inltatves,

55 Evahue heakh promotion initlathes using willd
mnd rd abde quantita e and qualitattee
approaches.

55 Report evakuton dat and resarch reilis 1o
sindents, facuky., staff, ind campus community.

Standard &. Continulng Professional
Devdepment and Service
Effec tive practie of health promotion In higher
education requires practiionses toengage In
on-going, profesionl dewlopment and sevice to
the feld.
&1 Apply ethical prindples o the practice of health
prometion.
62 PFurtidpata regalarly In bemal profissional
devdopment.
63 Assg others In strengthening their halth
promotion skilks

e 6 Standards of Practice

e 24 Indicators

Axhkuesded,

The 20052004 Stasdurdv of Praciles for Hanh Fromation in
Highsr Education Cornmmdib ihanks previcus tark fores
reemksrs (195530000 orthelr Inpenanicaninbation ioibe
devabaprmmial ihe Siandards.

i By
The 20032004 Stasduedv of Praciies for Hanh Pramation in

Higher Bducation Comndise, Pairi ca Fablane, PhD,ared Sumn
Fanrmdy, PO, Co-chain

W Amerlcan Callege Bealth Asscclation
PiO, B 28037

Ealtimore, MD 212408937

(4107 2591500

(4100 855 | 510 fax

warwachieng

A



http://www.acha.org/info_resources/SPHPHE_statement.pdf
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ACHA SPHPHE

Six Standards

— Integrate with the Learning Mission of
Higher Education

— Collaborative Practice

— Cultural Competence

— Theory-Based Practice

— Evidence-Based Practice

— Continuing Professional Development and
Service
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ILLINOIS HIGHER
EDUCATION

Learning Mission of
e e Higher Education

& violence prevention

» Effective practice of health
promotion in higher education
requires professionals to
incorporate individual and
community health promotion
initiatives into the learning
mission of higher education




A Integrate with the
=H= Learning Mission of

CENTER

Higher Education

& violence prevention

* Develop health-related programs
and policies that support student
learning

* Incorporate health promotion
initiatives into academic research,
courses, and programs

 Disseminate research that
demonstates the effect of individual
health behaviors & environmental
factors on student learning
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» Effective practice of health
promotion in higher education
requires professionals to
support campus and
community partnerships to
advance health promotion
initiatives.




§\\\¥% Collaborative Practice

ILLINOIS HIGHER
EDUCATION
CENTER

for alcohol, other drug

cvoencepeenion o - Adyvocate for a shared vision that
health promotion is the
responsibility of all campus and
community members

* Develop and participate in campus
and community partnerships that
advance health promotion initiatives

» Utilize campus and community
resources to maximize the
effectiveness of health promotion
initiatives
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ILLINOIS HIGHER
EDUCATION
CENTER

St | © Advocate for campus, local,
state and national policies that
address campus and
community health issues

* Advocate for the
institutionalization of health
promotion initiatives through
inclusion in campus strategic
planning and resource
allocation processes
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» Effective practice of health
promotion in higher education
requires professionals to
demonstrate cultural
competency and inclusiveness
in advancing the health of
individuals and communities
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» Identify the social, cultural, political,
and economic disparities that
influence the health of students.

* Design health promotion initiatives
that reflect the social, cultural,
political, and economic diversity of
students.
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ILLINOIS HIGHER
EDUCATION
CENTER

oravonol aber g o PDevelop health promotion mission
statements, program policies, staff
recruitment, retention practices and
professional development goals that
reflect thesocial, cultural, political,
and economic diversity of the
campus.

* Provide leadership for campus wide
understanding of the connection
between culture, identity, social
justice,and student health status.
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» Effective practice of health
promotion in higher education
requires proifessionals to
understand and apply
professionally recognized and
tested theoretical approaches
that address individual and
community health
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ILLINOIS HIGHER
EDUCATION

ceNTER § o Review health promotion research

for alcohol, other drug
& violence prevention

from interdisciplinary sources as a
guide for the development of health
promotion initiatives.

* Apply professionally recognized
methods and tested theories to the
development of health promotion
initiatives

* Articulate the theoretical
frameworks used in health
promotion decision making to the
campus community
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Evidence-Based Practice

ILLINOIS HIGHER
EDUCATION
CENTER

for alcohol, other drug
& violence prevention

» Effective practice of health
promotion in higher education
requires proifessionals to
understand and apply evidence-
based approaches to health
promotion
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for alcohol, other drug

cvoencepeenion o Reyiew data gathered from
published research on campus,
local, state, and national health
priorities.

* Conduct population-based
assessments of health status, needs,
and assets of students.

e Conduct environmental
assessments of campus-community
health needs and resources
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Evidence-Based Practice

ILLINOIS HIGHER
EDUCATION
CENTER

for alcohol, other drug
& violence prevention

* Develop measurable goals and
objectives for health promotion
initiatives

 Evaluate health promotion
initiatives using valid and reliable
quantitative and qualitative
approaches

* Report evaluation data and results
to students, faculty, staff, and
campus community.
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Continuing Professional
Development and

Service

» Effective practice of health
promotion in higher education
requires professionals to engage
in on-going professional
development and service to the

field.
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ILLINOIS HIGHER
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& violence prevention

* Apply ethical principles to the
practice of health promotion

» Participate regularly in formal
professional development

* Assist others in strengthening their
health promotion skills.
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ACHA SPHPHE

24 Indicators

Vision Into Action

— Health Promotion Program Development
Guidebook

— Individual Professional Development
Assessment Tool

— Program Development Assessment Tool
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Council for the Advancement of
Standards (CAS

.|
ACHA Guidelines

Standards of Practice for Health Promotion

in Higher Education
Second Edition, August 2004

Introdustien and Guiding Principles

Audent learning b & the coreofthe higher oiuca-
Hon sademk miskon Health promotion serves th
mission by mipparting sudenis and ceating heakhy
Isarning envranments Awds rgeof profsstonals
otk bos enbance health, bath on the campus and Ind -
wilual kel It lscommon o find health echocaiors,
nurses, physdcans, counselors, Beulky, and staff from
restdonca |1, smdent actvities, cimpus recraation
and cthersmdent Affatrs depar tments I ding or
colaborating on heakh promotion initatvest hat
advance sudent karning and the misson of higher
wducation. Programs and polldes sumoon ding ksues
such a5 alcobol and oth er drug use, sexual miscon-
duct, and mental health are increeingly viewed a5
campuss M concerns that affect srudent health and
acad emle progres,

In 19%, the Amercin College Health Assoction
{ACHA] appoinied the Tisk Foroeon Health Promo-
Hon in Higher Education 1o study the scopeand prc-
toeofhalih promotion in colegesand unhversities
CZlmmer, o al., 20030, Thegoal of this las Broewas
w dewlopstandands of practic toenhancs thegaality
afhath promatcn in higher afucation, recgniring
the multdisciplinary badk groand of professionals who
work b advance the health of sindenisand campas
communiks [n 2001, 4°HA publehed the culmina-
Hon of that rescarch as the first editon of Sedands of
FPraeke for Havleh Prenoaion v Hipher Bfaainion
Veamdinis) [ACHA, 20010,

Follow g three yearsef foed back from proks-
stonals who practicehalih promotion n colkege

ampuses, ACHAs Commitieeon Standands of Fractice
far Heakh Promation in Higher Education presents
thesemnnd adition of the Saradands. Lke the firet aditon,
the200d edition of the Seadands provides messurabke
paddines Brenbancing the qulity of hakh promo -
Hon programs in oolkeges and universitics. For the
Indiechual practitioner, the Sandes ae designed o
e datly e, asss idimdwal dillsard capack
Hes, and st n deckions o improve pracice thmmgh
professional dewkopment. The Sarsds abo ddinate
a st of indicabors (o ewakuie comprehensive halth
promotien programs and pilde reconipon o
programs. The alms ofthissecond ol

articulate the Swadard® in simplified |ay

dar, memable ndicton md o dis)

i thewke range af profesionals wha
promotion on colleg cmpuss:

The Ssmdards are gk by sovoral premises
about the misson and sope of pctkeofhealth
promotion In higheraducation as well ashelth tsF
These assumptions Incude the ol ow ing:

& Inthe broodest sense, health enco mpasses the

capacky of indivkuasand communitks to reach

thelr potential.

Halih tanscends individual Gciors and inchades

aultural, inetihtiomal, scksconomic, and

palincal infoences.

= Halth b notskiya blomedial gulty
messared th ogh clinkcal indicators, a view
that provals in iodays sockety.

F

Tnr Boor o1
S105AL STARDARDS

dieiny Boocaninn

SPHPHE will be used as the functional area, Health Promotion CAS
standards, like the College Health Services and ATOD standards
functional areas.
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 Founded in 1979 in response to
efforts to establish specialized
accreditation for student affairs
preparation programs

for alcohol, other drug
& violence prevention

 CAS is a consortium of 34
professional associations

 Twenty-nine standards and
guidelines have been

promulgated (and sometimes
revised) by fall 2001




CAS Functional Areas include:

N2

== = 1. Academic Advising (2002)
ILLINOIS HIGHER

. Admission Programs (2002)
. Alcohol, Tobacco and Other Drug Programs (2003)
for alcotiol, otherdrug . Campus Activities (2002)

EDUCATION g
4
& violence prevention 5. Campus Information and Visitor Services (2002)
6
7
8
9

CENTER

. Career Services (2002)
. College Health Programs (2002)
. College Unions (2002)
. Commuter Student Programs (2002)
10. Conference and Events Programs (2002)
11. Counseling Services (2002)
12. Disability Support Services (2003)
13. Educational Services for Distance Learners (2002)
14. Financial Aid Programs (2002)
15. Fraternity & Sorority Advising (2002)
16. Housing & Residential Life Programs (2002)
17. International Student Programs & Services (2002)
18. Judicial Programs (2002)
19. Learning Assistance Programs (2002)
20. Lesbian, Gay, Bisexual, & Transgender Programs (2002)
21. Minority Student Programs (2002)
22. Outcomes Assessment & Program Evaluation (2002)
23. Recreational Sports Programs (2002)
24. Registrar Programs & Services (2002)
25. Religious Programs (2002)
26. Student Leadership Programs (2002
27. Student Orientation Programs (2002)
28. TRIO and other Educational Opportunity Programs (2002)
29. Women Student Programs & Services (2002)
30. Masters Level Student Affairs Administration Preparation Programs (2002)
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CAS Member Associations

American Association for Collegiate Independent Study (AACIS)

American Association for Employment in Education (AAEE)

American College Counseling Association (ACCA)

American College Health Association (ACHA)

American College Personnel Association (ACPA)

American Counseling Association (ACA)

Association of College and University Housing Officers -- International (ACUHO-I)
Association of College Unions International (ACUI)

Association of Collegiate Conference & Events Directors-Int'l (ACCED-I)
Association of Fraternity Advisors (AFA)

Association for Student Judicial Affairs (ASJA)

Association on Higher Education and Disability (AHEAD)

Canadian Association of College and University Student Services (CACUSS)
College Reading and Learning Association (CRLA)

Collegiate Information and Visitor Services Association (CIVSA)

Council for Opportunity in Education (COE)

NAFSA -- Association of International Educators (NAFSA-AIE)

National Academic Advising Association (NACADA)

National Association for Campus Activities (NACA)

National Association for College Admission Counseling (NACAC)

National Association for Developmental Education (NADE)

National Association of College Auxiliary Services (NACAS)

National Association of Colleges and Employers (NACE)

National Association of Student Financial Aid Administrators (NASFAA)
National Association of Student Personnel Administrators (NASPA)

National Clearinghouse for Commuter Programs (NCCP)

National Consortium of Lesbian, Gay, Bisexual, and Transgender Resources in
Higher Education

National Council on Student Development (NCSD)

National Intramural and Recreational Sports Association (NIRSA)

National Orientation Directors Association (NODA)

National Society for Experiential Education (NSEE)

The Network: Addressing Collegiate Alcohol and Other Drug Issues (The Network)
Southern Association for College Student Affairs (SACSA) -- Associate Member



http://www.aaee.org/
http://www.collegecounseling.org/
http://www.acha.org/
http://www.acpa.nche.edu/
http://www.acuho.ohio-state.edu/
http://www.acuho.ohio-state.edu/
http://www.acuho.ohio-state.edu/
http://acuiweb.org/indexn.asp
http://www.fraternityadvisors.org/
http://asja.tamu.edu/
http://www.cacuss.ca/
http://www.civsa.org/
http://www.ksu.edu/nacada
http://www.naca.org/
http://www.nade.net/
http://www.jobweb.org/
http://www.naspa.org/
http://www.umd.edu/nccp
http://www.nationalcouncilstudentdevelopment.org/
http://www.nirsa.org/
http://www.nsee.org/
http://www.edc.org/hec/network/
http://www.sacsa.org/
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ILLINOIS HIGHER
EDUCATION
CENTER

G s, i * Promulgate standards and

& violence prevention

guidelines for practice and
preparation

* Promote assessment in
educational practice

* Promote the use of standards in
practice

 Promote quality assurance
within higher education
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The essential elements of self-regulation
include:
e Institutional culture that values
involvement of all its members in
decision making

* Quality indicators that are
determined by the institution

» Use of standards and guidelines
in quality assurance
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* Collection and analysis of data on
institutional performance

« Commitment to continuing
improvement that presupposes
freedom to explore and develop
alternative directions for the
future
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Standards

* Program establishment
» Staff development
 Academic preparation
* Credibility
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What is the difference between
a CAS standard and a CAS guideline?

A CAS Standard, which is printed in BOLD
TYPE, is considered to be essential to successful
professional practice and uses the auxiliary
verbs "must" and "shall." Compliance with the
CAS standards indicates that a program meets
essential criteria as described in each standard
statement and that there is tangible evidence
available to support that fact.

A CAS Guideline, printed in LIGHT FACE
TYPE, is a statement that clarifies or amplifies a

CAS standard. CAS guidelines use the auxiliary
verbs "should" and "may."



NA

=M= | Alcohol, Tobacco, and Other Drug
ILLINOIS HIGHER Pro gram

EDUCATION

wimoens | CAS Standards & Guidelines

& violence preventio

 For the purpose of this
document the term “alcohol,
tobacco and other drug use or

abuse” includes:

1. The illegal use of alcohol, tobacco,
prescription medications and other
drugs.

2. The high-risk use and/or abuse of
alcohol, tobacco, prescription
medications, over-the-counter

medications and nutritional
esnnnlemente
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Part 1. Mission

Part 2. Program

Part 3. Leadership
Part 4. Organization &

Management
Part 5. Human Resources
Part 6. Financial Resources

Part 7. Facility,Technology &
Equipment
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CAS Standards &

Part 8.
Part 9.

Part 10.

Part 11.
Part 12.
Part 13.

Guidelines

Legal Responsibilities
Equity & Access

Campus & External
Relations

Diversity
Ethics

Assessment & Evaluation
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Part 1. Mission

The alcohol, tobacco, and other drugs
program (ATOD) must incorporate student
learning and student development in its
mission.

The program must enhance overall
educational experiences.

The program must develop, record,
disseminate, implement and regularly
review its mission and goals.

Mission statements must be consistent
with the mission and goals of the
institution and with the standards in this
document.

The program must operate as an integral
part of the institution’s overall mission.
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ILLINOIS HIGHER

EENTER | Desirable Student Learning & Development
 viothace prerEicion Outcomes
 Intellectual growth * Meaningful interpersonal
. relationships
 Effective
communication « Independence
- Enhanced self-esteem  Collaboration
* Realistic self-appraisal * Social responsibility
* Values clarification « Satisfying & productive
. lifestyles
« Career choices
clarification « Appreciating diversity
 Leadership  Spiritual awareness
development

« Healthy behavior
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CAS Standards & Guidelines

Part 2. Program
The ATODP must include:

 Environmental management
strategies

* Institutional policies

- Enforcement strategies

* Biennial review

« Community collaboration
 Training & education

* Assistance & referral
 Student leadership
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 ATODP staff must serve as positive
role models for ethical and healthy
behaviors.

« ATODP must develop and provide
education on policies, laws,
prevention, intervention and
treatment resources, and training
for students, including student
organizations.
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ILLINOIS HIGHER
EDUCATION
CENTER

for alcohol, other drug
& violence prevention

« ATODP must provide access
to support services for
students with alcohol or
other drug-related concerns.
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Part 3

articulate a vision and mission for their
programs and services

set goals and objectives based on the
needs of the population served and desired
student learning and development
outcomes

advocate for their programs and services

promote campus environments that

provide meaningful opportunities for
student learning, development, and

integration
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Part 3

* identify and find means to address
individual, organizational, or
environmental conditions that foster
or inhibit mission achievement

« advocate for representation in

strategic planning initiatives at
appropriate divisional and
institutional levels
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Part 3

initiate collaborative interactions
with stakeholders who have
legitimate concerns and interests in
the functional area

apply effective practices to
educational and administrative
processes

prescribe and model ethical
behavior

communicate effectively
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Part 3 - Leadership

 manage financial resources,
including planning, allocation,
monitoring, and analysis

* incorporate sustainability practices
in the management and design of
programs, services, and facilities

* manage human resource processes
including recruitment, selection,
development, supervision,

performance planning, and
evaliiation
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 empower professional, support, and
student staff to accept leadership
opportunities

* encourage and support scholarly
contribution to the profession

* be informed about and integrate
appropriate technologies into
programs and services
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* be knowledgeable about federal,
state/provincial, and local laws
relevant to the programs and
services and ensure that staff
members understand their
responsibilities by receiving
appropriate training
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* develop and continuously improve
programs and services in response
to the changing needs of students
and other populations served and
the evolving institutional priorities

* recognize environmental conditions
that may negatively influence the
safety of staff and students and
propose interventions that mitigate
such conditions




§\\\‘.w//é Part 4 — Human

ILLINOIS HIGHER

EDUCATION Resources

for alcohol, other drug
& violence prevention

 must establish procedures for staff
selection, training, and evaluation;
set expectations for supervision; and
provide appropriate professional
development opportunities to
improve the leadership ability,
competence, and skills of all
employees.
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ILLINOIS HIGHER

ZaCamioN Resources

oraonol ver s o ATODP professional staff members
must hold an earned graduate or
professional degree in a field
relevant to the position they hold or
must possess an appropriate
combination of educational
credentials and related work
experience.

 ATODP prevention specialists must
hold a minimum of a bachelor's
degree in a related field and have
relevant training and experience.
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Part 4 — Human
Resources

Intern Training
Student Employees

Training on Institutional
Policies

Adequate technical and support
staff

Training — technology & records
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Part 4 — Human
Resources

Training — emergency
procedures

Salary & benetfits
commensurate with experience

Maintained and updated
position descriptions

Regular performance planning
and evaluation
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Part 5 - Ethics

New staff must be oriented to
relevant ethical
statements/standards

Privacy and confidentiality must be
ensured

Be aware of and follow IRB/human
subjects policies

Staff must recognize and avoid
conflicts of interest
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Part 5 -Ethics

Insure fair, objective and impartial
treatment of all

Handle funds in accordance of
established and responsible
procedures

Promotional and descriptive
information must be accurate and
free of deception

Staff must perform within the limits
of their training, competence
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 Must have written policies on all
relevant operations, transactions
and tasks that may have legal
implications

* No harassment or creaton of
hostile /offensive environments

 Use reasonable and informed
practices to limit institutional
liability
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» Institution must provide legal
advice for ATODP staff
members

e ATODP staff members must be
aware of and seek advice trom
legal
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Part 7 — Equity and
Access

Discrimination must be avoided

Staff must take action to remedy
significan imbalances in student
participation and staffing patterns

Ensure physical and program access
for persons with disabilities

Recognize the needs of distance
learning students; provide
appropriate services and assist in
Id'ing and gaining access to services
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 Promote environments that are
characterized by open and
continuous communication that
deepens understanding of identity,
culture, heritage.

* Recognize, honor, respect
commonalities and differences

 Address characteristics and needs of
diverse populations while
implementing policies and
procedures
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« ATODP must be structured
purposefully

e Must monitor websites used for
distributing info to ensure
accuracy

» Use of effective mgt including
use of comprehensive and
accurate info for decision
making
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 ATODP director/coordinator must
be placed within institution
organizational structure to promote
cooperative interaction; develop
support of high-level admins.

 ATODP must collaborate in
development of policies
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Part 10 — Campus and
External Relations

ATODP must reach out to
relevant others

Must have procedures and
cuidelines for responding to
threats and emergencies

Policies for communicating with
the media

Gather and disseminate info on
ATODP programs and topics



§‘."% Part 11 — Financial

ILLINOIS HIGHER

EDUCATION Resources

for alcohol, other drug
& violence prevention

 Must have adequate funding

e Must demonstrate fiscal
responsibility
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Part 12 - Technology

Must have adequate technology

Must maintain policies and
procedures that address
security and data back up

When used for learning &
development, technology must
reflect current best practices

Workstations must be
accessible
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« ATODP must have adequate,
accessible, and suitably located
facilities and equipment

 Well equipped work space, adequate
in size.

« Must have work space to secure
work adequately

» Facility design should guarantee
record security and confidentiality
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 Must establish systematic plans
and processes to meet
accountability expectations

 Must evaluate regularly how
they complement and enhance
institutional mission

« Must assess ATOD attitudes,
beliefs, and behaviors
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* Must assesses
— ATOD related consequences
— property damage
— policy violations
— counseling caseloads
— Perceptions and social norms
— Environmental scans
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waencemeention | © EStablish and prepare the seli-
study team

 Conduct the self-study
* Identify and summarize evidence
* Identify discrepancies

 Determine appropriate corrective
action

« Recommend action for program
enhancement

* Prepare an action plan
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Process

What standards are you using?

Benefits of using these tools to
assess?

Disadvantages of using these
tools?

Roadblocks to using these
tools?



